
Please Post!! January 2016

OMNIBUS SPENDING BILL 
PASSED BY CONGRESS, 

PRAISED BY MANY

In the final weeks of 2015, the 114th Congress exhibited a rarely seen 
example of bipartisanship when passing an omnibus spending bill, H.R. 
2029. This $1.1 trillion spending package encompassed many of the 

smaller regular appropriations bills into one larger single bill, and will keep 
the federal government funded through the 2016 fiscal year, which ends on 
September 30, 2016. The House passed the bill 316-113, with 150 Repub-
licans supporting the measure and 95 opposed. Among Democrats in the 
House, 166 voted for the legislation and 18 voted in opposition. In the Sen-
ate, Democrats overwhelmingly endorsed the compromise, while Republicans 
were evenly split on the bill.

The omnibus spending bill includes funding for all federal agencies including:
•	 $141.3 billion for Agriculture
•	 $66 billion for Commerce-Justice-Science
•	 $572.7 billion for Defense 
•	 $37.2 billion for Energy-Water
•	 $44.6 billion for Financial Services
•	 $41 billion for Homeland Security
•	 $32.2 billion for Interior-Environment
•	 $884.1 billion for Labor-HHS-Education
•	 $4.4 billion for Legislative
•	 $173.3 billion Military Construction-Veterans Affairs
•	 $52.8 billion for State-Foreign Operations
•	 $114 billion for Transportation-HUD

With respect to the Postal Service, the bill delivers mixed results. The 
spending package does require that the USPS continue 6-day delivery of mail. 
In addition, the bill demands that none of the funds provided in this Act shall 
be used to consolidate or close small rural and other small post offices. The 
omnibus spending measure also allocated $55 million to continue overseas 
voting and mail for the blind, and did not include any adverse amendments 
that could impact postal retirement or health benefits. Sadly, the bill did 
not specifically address the threatened closures and consolidations of 82 ad-
ditional mail processing facilities identified in the second phase of the USPS 
network rationalization initiative; nor does the bill speak to the mail delivery 
delays caused by previous facility closures.

When commenting on the spending bill, NPMHU President Paul Hogrogian 
said, “It is rare that any piece of legislation fixes everything and that certainly 
is the case with H.R. 2029. The preservation of 6-day delivery is a win for 
the American public, and our rural customers should be equally pleased 
with the Act’s prohibition on using any funding to consolidate or close small 
rural and other small post offices.” However, the Act did nothing to address 
the deterioration of service and diminished service standards caused by the 
recent closure or consolidation of 141 facilities in phase one of the network 
rationalization initiative; also the Act does not address the negative impact 
of the threatened closure or consolidation of 82 additional mail processing 
facilities recently delayed until at least April 2016. “The NPMHU is pleased 
that the Act contained many labor friendly provisions, but our work is not 
done. The NPMHU will continue to challenge the Postal Service facility 
closures slated for 2016,” said Hogrogian. Any further closures will destroy 
the delivery and processing network and depreciate service to a point of no 
return. This is not acceptable to the NPMHU, other postal unions, or many 
major mailers, and should not be acceptable to the American public or its 
elected representatives in Congress. 

The NPMHU also is pleased that Congress chose to include another 
important provision in the bill, to postpone implementation of the Affordable 
Care Act’s so-called “Cadillac Tax.” Congress has shown bipartisan courage in 
voting to postpone implementation of this tax on high-cost health insurance 
for at least two years. The NPMHU joins with LIUNA and many other labor 
organizations, employers, health policy advisors, and other groups opposed to 
this indefensible, misguided, and regressive 40-percent middle-class excise tax 
on collectively bargained benefits. Congressional action, while not the hoped-
for outright repeal of the Cadillac Tax, is a big step in the right direction, 
and signals a recognition that the tax is deeply flawed. In the additional 
two years provided by this delay, the NPMHU hopes that Congress and the 
next President will, once and for all, repeal this unjustified tax and protect 
the bargained benefits for which the NPMHU, LIUNA, and other labor 
organizations have long fought.

At last, the 114th Congress has displayed a good example of true bipartisan-
ship: the leaders of our country coming together, resolving their differences, and 
getting the important work of governing done. The NPMHU hopes that this 
spirit of patriotic teamwork continues into the New Year, as Congress grapples 
with a wide range of other important issues, including postal reform.
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SPECIAL PERIOD FOR SELF PLUS ONE ENROLLMENT OFFERED BY OPM

T he Office of Personnel Management (OPM) will allow certain enrollment changes to be made during a special enrollment period that will run from February 
1, 2016 until February 29, 2016. This Limited Enrollment Period is intended to allow individuals who missed the opportunity during Open Season and want 
to change their enrollment from Self and Family to Self Plus One. For purposes of this special enrollment period, there will be no increases in enrollment or 

changes in policies or coverages, except for changes to Self Plus One coverage. The Limited Enrollment Period is not an extension of Open Season. 

Happy New Year

The following limitations apply to changes made during this Limited  
Enrollment Period: 
•	 It is only for employees enrolled in Self and Family. 
•	 Only those who participate in premium conversion will be allowed to decrease 

enrollment to Self Plus One (as others, including annuitants, may decrease  
enrollment at any time) using the Limited Enrollment Period QLE code. 

•	 Decreases in enrollment to Self Plus One will be the only allowed  
enrollment changes. 

•	 No changes in plans, no option changes, no increases or other decreases 
in enrollment will be allowed. 

•	 All enrollment changes will be prospective to the first day of the first pay 
period following the one in which the change is requested. 

•	 QLE code 1Z should be utilized to initiate a change during the Limited  
Enrollment Period.

If any mail handler has questions about this Limited Enrollment Period, 
please look for more information that will be released closer to February.

31253_MHU_Update_Jan16.indd   1 12/29/15   5:48 AM


