
O n April 26, 2021, President 
Biden issued an Executive 
Order creating the White 

House Task Force on Worker Organizing 
and Empowerment, chaired by Vice 
President Harris and Secretary of 
Labor Marty Walsh. Secretary Walsh 
addressed affiliate members of the AFL-
CIO on what he hopes the Task Force 
will achieve to increase union mem-
bership and density across the country 
and how the Biden Administration and 
unions can work together to achieve 
this goal.

Speaking not only as the leader of 
the Department of Labor, but also as 

a member of LiUNA, Secretary Walsh 
spoke to the value of union membership, 
as it has resulted in increased wages 
for workers, expanded benefits, and 
improved workplace safety. However, 
the ability to organize has been hin-
dered by current laws and regulations. 
Walsh spoke to the need for AFL-CIO 
affiliate members to work with the 
Administration and elected officials to 
identify these barriers and how federal 
agencies and departments can work to 
promote organizing across the country.

Strengthening the ability to organize 
and form a union has been a long-time 
policy objective of President Biden. 

During his recent speech to the April 28 
Joint Session of Congress, Biden called 
upon Members of Congress to pass the 
Protecting the Right to Organize (PRO) 
Act, H.R. 842 and S. 420. This legislation 
provides employees with the freedom 
to organize; penalizes employers who 
retaliate against employees who orga-
nize; and protects workers from being 
replaced while striking. In a previous 
statement on the bill, Biden commented, 
“The middle class built this country, and 
unions built the middle class... Unions 
lift up workers, both union and non-
union. They are critical to strengthening 
our economic competitiveness.”

The NPMHU is currently working 
with the AFL-CIO, our affiliate broth-
ers and sisters, and the Department of 
Labor on how to grow union member-
ship and support the Task Force and 
the PRO Act.

MHBP CONSUMER OPTION
Federal and postal employees, regardless of what job you do in the service of the U.S. public, this plan is for you. The 
MHBP Consumer Option balances your needs and offers benefits catered to you.

Some of your plan benefits:

YOUR RATES

PART HEALTH PLAN, PART SAVINGS ACCOUNT

Qualifying life events allow individuals the chance to change their plan selection if one of the following life events occurs: marriage, birth, adoption, divorce, loss of health coverage, etc.  This is
a summary of the features of the Mail Handlers Benefit Plan (MHBP). Before making a final decision, please read the official 2021 Plan Brochures (RI 71-007 or RI 71-016). All benefits are 
subject to the definitions, limitations and exclusions set forth in the official 2021 Plan Brochure. For more information about MHBP plans, please refer to www.MHBP.com.
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*The calendar year deductible applies and must be met before benefits begin.

open to all federal employees

Plan Types
Federal Employees
and Full Time Regular Mail 
Handlers

Mail Handlers Assistants
(second term)

Annuitants
(monthly)

Self Only   CODE 481 $72.76 $166.04 $157.65

Self Plus One   CODE 483 $161.02 $323.08 $348.88

Self and Family   CODE 482 $169.07 $221.78 $366.32

These rates do not apply to all Enrollees.  If you are in a special enrollment category, please refer to the FEHB Program website or contact the agency or Tribal Employer 
which maintains your health benefits enrollment.

HSA contributions of 
$1,200 for self only and 
$2,400 for self plus 1 

and self/family

40 alternative care visits 
per year for chiropractic 
care and acupuncture

No cost* MinuteClinic®  
at CVS visits

No out-of-pocket costs*  
for maternity care

No cost* for Telehealth 
through Teladoc®

No cost* for  
Lab Savings Program

To learn more, get in touch with us at 800-410-7778 
or visit MHBP.com.
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