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INSTALL THE FREE

NPMHU
MOBILE APP
FOR YOUR IPHONE OR ANDROID SMARTPHONE

We are pleased to provide this communication 
tool to all Mail Handlers. You can access the 
latest news, updates, events, and information of 
organizational importance.

THE APP’S FEATURES INCLUDE: 

+ �Current NPMHU news with periodic push notifications  
of importance

+ �Legislative and Political NPMHU Action Center

+ �Quadrennial Convention Information

+ �NPMHU Women’s Committee

+ �Current Wage Charts

Go to the App Store or Google Play and search  
“NPMHU” to install and use at no charge
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NATIONAL NEGOTIATIONS / 
NETWORK REDESIGN PLAN
Paul V. Hogrogian, National President

PRESIDENT’S REPORT

D ear Members:
As you already know, the collective bargaining 

agreement between the NPMHU and the USPS 
expired on September 20, 2025. 

The parties were unable to reach a tentative agreement 
over all of the terms and conditions covered by the National 
Agreement but agreed to continue bargaining past the con-
tract expiration deadline. Pursuant to the Ground Rules, 
while we have passed the expiration date, the current CBA 
and its terms remain in effect.

The Field Negotiating Committee, the Bargaining Team 
and the National Executive Board established priorities in 
bargaining which included:

1.	 A fair and just general wage increase

2.	 A continuation of our current Cost of 
Living Adjustments (COLAs)

3.	 Keep the No Lay Off clause

4.	 Improve the wages, rights and benefits for our MHAs

5.	 Increased MHA conversions to career status

6.	 Return subcontracted work to the Mail Handler 
Craft and stop future subcontracting

7.	 Minimize the dislocation and inconvenience to Mail 
Handlers subject to involuntary reassignments

8.	 Address the issue of MHAs serving as 204Bs.

9.	 Fixing the badly broken wage scale which 
hinders the recruitment and retention 
of new Mail Handler employees.

We have submitted proposals that address all of our bar-
gaining priorities.

Progress has been made on many of these issues except on 
2 very important issues:

•	Proportional COLA

•	The Use of 204Bs

While negotiations during the bargaining period involved 
a large contingent of Postal employees from operations and 
Labor Relations and from various locations from around 
the country, negotiations over economic terms, including 

proportional COLA, have taken place between the parties’ 
principals: Deputy Postmaster General (DPMG) and Chief 
Operating Officer (COO) Doug Tulino and Vice President 
of Labor Relations Mike Elston from the Postal Service and 
National President Paul Hogrogian and National Secretary-
Treasurer Kevin Tabarus, with assistance from Manager 
of Contract Administration Teresa Harmon and General 
Counsel Matt Clash-Drexler for the NPMHU.

While we have had several discussions on these issues, little 
progress has been made, and we remain very far apart on the 
core economic issues, especially that of proportional COLA. 
The Postal Service steadfastly refuses to budge an inch on 
this extremely important item. The NPMHU, on the other 
hand, equally refuses to acquiesce to the Postal Service’s posi-
tion. The NPMHU has made it clear that we will not agree 
to any contract that does not address the inequities in our 
wage scales.

Additional bargaining sessions could be scheduled, but 
prospects for a negotiated agreement do not look promis-
ing. While the NPMHU will continue to negotiate for a little 
while longer, the NPMHU remains adamant that if the Postal 
Service does not agree to economic proposals that meet 
our demands and objectives, there will be no agreement 
and interest arbitration would appear to be our only viable 
option. I, as National President, will schedule a meeting of 
the Local Unions to discuss the relevant issues and to receive 
their advice before entering arbitration.

While reaching a negotiated settlement is our preference, 
the NPMHU is prepared to carry the fight through to arbitra-
tion to ensure that the next National Agreement achieves fair 
wages and working conditions for all Mail Handlers. We ask 
you to remain patient as we go through this process.

Mail Handlers deserve to be rewarded for their dedicated 
and essential service with well-earned pay raises. It is time 
for the Postal Service to stand up and justly compensate all 
Mail Handlers for the hard work and dedication that they 
have demonstrated throughout the implementation of the 
Delivering For America (DFA) plan. Talk is cheap, now is the 
time for action.

The NPMHU bargaining team is up to the task at hand 
and will work tirelessly to achieve a fair contract for all Mail 
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Handlers. The NPMHU will routinely and frequently keep the 
membership informed of the progress of these negotiations.

* * *

The Postal Service continues to aggressively roll out and 
implement its new, more comprehensive Network Redesign 
plan. The centerpiece of the Network Redesign project is 
the establishment of Regional Processing and Distribution 
Centers (RPDCs) in approximately 60 metropolitan areas 
throughout the country. These RPDCs would consolidate all 
originating letters, flats, and parcels and all destinating par-
cels from all mail processing facilities within a metropolitan 
area into one mega-processing center. Most of the processing 
plants from which originating mail was taken would con-
tinue to process destinating letters and flats and would be 
renamed Local Processing Centers (LPC). 

The following is the latest update that we received from 
the Postal Service:

1.	 Sandston (Richmond), VA (significantly active)

2.	 Chicago, IL (significantly active)

3.	 Atlanta, GA (significantly active)

4.	 Charlotte, NC (significantly active)

5.	 North Houston, TX (significantly active)

6.	 Indianapolis, IN (significantly active)

7.	 Portland, OR (significantly active)

8.	 Jacksonville, FL (significantly active)

9.	 Boise, ID (significantly active)

10.	 Phoenix, AZ (RTH) (active)

11.	 Memphis, TN (RTH) (active)

12.	 St Louis, MO (partially active)

13.	 Birmingham, AL (partially active)

14.	 Jersey City, NJ (partially active)

15.	 Greensboro, NC (partially active)

16.	 Kansas City (RTH) (active)

17.	 Dallas, TX (RTH) (active)

18.	 Denver (RTH) (active)

NEW RPDC PROJECTS INCLUDE:

1.	 Dallas RPDC (Campus/Area Review)

2.	 Los Angeles RPDC (Campus/Area Review)

3.	 Denver

4.	 Denver PDC = Denver RPDC

5.	 Denver NDC = Denver RTH

6.	 Fargo

7.	 San Juan

The NPMHU will vigorously work to ensure that all dis-
location and inconvenience to all Mail Handlers are kept to 
an absolute minimum in accordance with the provisions of 
Article 12 of the National Agreement. It is worth repeating 
that these plans are extremely fluid and subject to change. 
The National Office will provide updates on this project once 
we receive more information.

* * *

I remain confident that through the work of our Contract 
Administration Department and our legal representatives, 
and through the hard work of our Regional, Local, and 
Branch representatives, we can successfully meet all chal-
lenges that lie before us.

Fraternally,

Paul V. Hogrogian
National President

NPMHU President Paul Hogrogian is joined by the other 
union and management association presidents while 

speaking to the Congressional Postal Service Caucus.
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WE NEED YOU TO HELP  
PROTECT YOUR JOB
Kevin P. Tabarus, National Secretary-Treasurer

SECRETARY-TREASURER’S REPORT

W e need your help. Union Officers and Shop 
Stewards of the National Postal Mail Handlers 
Union can’t do it all without your help. We have 

all heard Mail Handlers say on occasion, “the Union doesn’t 
do anything.” But what have you, THE MEMBER done? The 
members are the eyes and ears of this labor organization. We 
want AND NEED your help protecting your job. 

What we need is more MEMBER INVOLVEMENT. When 
you see someone other than a Mail Handler doing Mail 
Handler craft work, you must report it to the Union. However, 
more information is needed besides telling a steward, “Hey, 
Joe Schmoe the supervisor is doing Mail Handler work on 
the platform!” More information is needed to properly file 
a grievance. Shop stewards can’t write in a grievance that a 
Member “told them” of the violation orally. That is considered 
only secondhand information. We need detailed information 
from the source of who observed someone who is not a Mail 
Handler, doing our Mail Handler work. 

Getting involved could result in you or other members 
receiving a monetary grievance settlement and MORE MAIL 
HANDLER JOBS. Even if you do not directly receive money 
for that violation, you are helping the Mail Handler craft 
and protecting your job. If non-Mail Handler personnel are 
allowed to do Mail Handler work without grievance, we risk 
losing the jobs that we have been fighting for decades to have. 
Don’t let clerks and supervisors do Mail Handler work! 

Only Mail Handlers should be performing Mail Handler 
craft work!

On many occasions, members will tell a steward about a 
violation, while a steward is on their own breaktime or even 
in the restroom. Please, request Union time! Go to the Union 
office and provide a statement. The following information is 
needed to help the Union file grievances and win the battle to 
protect jobs for the Mail Handler craft. Please provide all of 
this detailed information. 

WITNESS STATEMENT INFORMATION NEEDED:

•	Date of the observation

•	Name of the person observed 
performing Mail Handler work

•	Title of the person performing Mail Handler work 
(Plant Manager, Postmaster, MDO, Supervisor, 
Clerk, PSE, Letter Carrier, Clerk Casual, etc.)

•	Describe Mail Handler work performed in 
detail (Unloading trucks, sweeping mail, 
dumping mail on APBS #2, etc…)

•	The time they started doing Mail Handler work

•	The time they finally stopped 
doing Mail Handler work

•	Your name, sign it, and date it.

What we need is more MEMBER INVOLVEMENT. When you see someone 
other than a Mail Handler doing Mail Handler craft work, you must 

report it to the Union. However, more information is needed besides 
telling a steward, “Hey, Joe Schmoe the supervisor is doing  

Mail Handler work on the platform!” More information is needed to 
properly file a grievance. 
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Besides providing witness statements, you still can 
do even more to be an ACTIVE UNION MEMBER. Many 
members don’t…

•	Attend a Union Meeting (too many don’t!)

•	March in a Labor Day Parade

•	Vote for Union Contracts and Officer Elections 
(also local, state, and federal elections too, 
for labor union friendly candidates)

•	Participate in all Union demonstrations

You use the Union every day. Many don’t think they do, 
just because they don’t get in trouble or disciplined. Due to 
over 100 years of collective bargaining; Mail Handlers have 
a pension, TSP (with agency matching for FERS employees), 
medical insurance, life insurance, annual leave, sick leave, paid 
holidays, overtime pay, work hour guarantees, set salaries, 
scheduled days of rest, Sunday premium, night differen-
tial pay, non-discrimination, layoff protection, principles of 
seniority, work for injured (light/limited duty), safe work 
environment protections, grievance-arbitration procedures, 
higher level assignments, and much more. 

The Union has been striving for more Mail Handler jobs. 
Even with mail volume in decline, since 2020 the number 
of Mail Handlers has increased substantially. The National 
Postal Mail Handlers Union has been extremely successful 
with gaining more and more jobs on new mail processing 
machines. This trend will continue and shall grow even more 
as these new mail processing machines are deployed across 
the country. 

SOURCE: USPS ON ROLLS AND 
PAID EMPLOYEE STATISTICS 
(ORPES)

PP03 2020 
(PRE COVID)

PP05 2026 
(CURRENT)

DIFF.

Mail Handler Career 36,522 47,676 11,154 

Mail Handler Assistants 6,236 7,874 1,638 

Total Mail Handlers 42,758 55,550 12,792 

Career Clerks* 120,166 121,866 1,700 

Clerk PSEs 25,983 15,277 (10,706)

Total Clerks 146,149 137,143 (9,006)

*includes a small amount of APWU represented Nurses

UNION FINANCES STRONG AND READY
As you can see from the financial report on page 8, the 
Union’s financial standing remains strong and ready for a 
costly contract negotiation. Arbitrated National Agreements 
cost much more than when negotiated contract settlements 
are reached. Should we have to declare that contract negotia-
tions have reached an impasse, we are financially prepared to 
go to arbitration, sparing no expense.

Fraternally,

Kevin P. Tabarus
National Secretary-Treasurer

The National Postal Mail Handlers Union has been extremely successful with 
gaining more and more jobs on new mail processing machines.  

This trend will continue and shall grow even more as these new mail 
processing machines are deployed across the country. 
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ASSETS
2024 2023

CURRENT ASSETS
Cash and cash equivalents  $14,397,299  $15,008,840 

Accounts receivable ‑ local unions  53,120  62,288 

Accounts receivable ‑ other  2,709,420  2,339,487 

Tax refunds receivable  578,829  552,449 

Interest receivable  90,143  89,802 

Prepaid expenses  288,326  238,340 

Total current assets  18,117,137  18,291,206 

INVESTMENTS
Marketable securities — at fair value  6,546,801  6,256,715 

FIXED ASSETS
Furniture, fixtures and equipment  255,049  255,049 

Computer Equipment & Software  1,781,454  1,780,258 

Leasehold improvements  505,970  505,970 

 2,542,473  2,541,277 

Accumulated depreciation and 
amortization  (2,262,147)  (2,178,582)

Total fixed assets  280,326  362,695 

RIGHT-OF-USE ASSETS  2,243,165  2,644,098 

OTHER ASSETS
Net overfunded plan asset  2,665,806  1,020,039 

Deposits  118,119  378,168 

Total other assets  2,783,925  1,398,207 

TOTAL ASSETS  $29,971,354  $28,952,921

  

LIABILITIES

CURRENT LIABILITIES
Accounts payable and accrued expenses  $2,901,564  $2,802,691 

Dues collected for local unions  99,175  276,182 

Deferred dues revenue  45,834  122,240 

Lease liabilities  531,334  518,004 

Net funded pension liability  -    -   

Total current liabilities  3,577,907  3,719,117 

LONG‑TERM LIABILITIES
Lease liabilities — long term  1,886,321  2,306,569 

Total long‑term liabilities  1,886,321  2,306,569 

TOTAL LIABILITIES  5,464,228  6,025,686 

NET ASSETS WITHOUT DONOR 
RESTRICTIONS  24,507,126  22,927,235 

TOTAL LIABILITIES AND NET ASSETS 
WITHOUT DONOR RESTRICTIONS  $29,971,354  $28,952,921 

STATEMENTS OF ACTIVITIES
 2024  2023 

REVENUE
Per capita assessments

Member per capita  $10,686,390  $10,211,017 

Associate per capita  1,336,425  1,329,617 

 12,022,815  11,540,634 

MHBP service fee  6,517,092  6,206,736 

Investment return, net  743,832  829,265 

National Billing Program  129,711  132,397 

Royalties  229,592  348,506 

Miscellaneous  75,215  67,622 

Total revenue  19,125,160  19,125,160 

EXPENSES
Per capita taxes  2,674,117  2,682,550 

Salaries and wages  3,637,951  3,430,099 

Payroll taxes and employee benefits  2,002,003  1,867,901 

Net periodic pension cost - service cost  153,275  322,554 

Other components of net periodic 
pension cost  78,217  62,494 

Revenue Sharing Program, net  2,967,758  2,853,292 

Income and property taxes  1,565,530  1,536,197 

Automobile and housing  134,789  125,024 

Bank charges  75,156  70,595 

Charitable contributions  26,479  26,470 

Computer services  116,267  105,173 

Convention  2,787,790  411 

Depreciation and amortization  87,136  97,725 

Election  235,369  -   

Insurance and bonding  36,063  35,811 

Leased equipment  23,550  25,076 

Meetings and conferences  418,640  486,069 

Miscellaneous  5,718  4,681 

Office supplies and postage  179,751  251,624 

Printing and publications  585,903  590,938 

Professional fees  533,239  553,639 

Rent  511,890  553,111 

Repairs and maintenance  47,023  46,721 

Scholarships  48,194  45,500 

Telephone  72,384  69,656 

Travel and lodging  361,433  451,068 

Total expenses  19,365,625  16,294,379 

EXCESS OF REVENUE OVER EXPENSES  352,632  2,830,781 

Pension‑related changes other than  
net periodic pension cost  1,227,259  908,012 

Increase in net assets without  
donor restrictions  1,579,891  3,738,793 

NET ASSETS WITHOUT  
DONOR RESTRICTIONS

Beginning of year  22,927,235  19,188,442 

End of year  $24,507,126  $22,927,235 

NATIONAL POSTAL MAIL HANDLERS UNION
A DIVISION OF LABORERS’ INTERNATIONAL UNION OF NORTH AMERICA, AFL-CIO 

DECEMBER 31, 2024 AND 2023
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See more at  
unionplus.org

NPMHU-ID-3-3-26

EXCLUSIVE
IDProtection Discounts

UP TO 
50%  

OFF PLAN  
ENROLLMENTS

Digital safety solution 
Access up to 50% off identity and financial protection plans from 
Aura, a top-rated identity protection service.
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LEGISLATION ATTEMPTS  
TO UNDERMINE VOTING
Katie Maddocks, Legislative and Political Director

T he ability to participate in elections is the most 
basic form of civic engagement. It allows eligible 
Americans to decide who will represent them at 

every level of government, making policy decisions impacting 
daily life. There has been a recent narrative, however, that 
voter fraud is rampant across the country. As a response, the 
House and Senate have introduced legislation that would 
require stricter proof of eligibility; impact the use of vote by 
mail and absentee ballots; and, move to a nationalized system 
of voting. 

The SAVE America Act, S. 1383, as amended, would require 
all Americans to provide “documentary proof of citizenship” 
to change their voter registration, despite the fact that 
current laws already require 
verification of voter eligibility. 
This means that people mov-
ing or otherwise changing 
their voter registration would 
have to present documents like 
a passport, birth certificate, 
adoption certificate, or natu-
ralization papers. Millions of 
people do not have easy access 
to these documents. Further, 
people who change their name, including married women, 
would have a hard time proving their citizenship because 
the name on their ID often does not match the name on 
their birth certificate. The bill also eliminates universal mail 
voting and voter registration by requiring people to submit 
proof of citizenship in person. Eight states and the District 
of Columbia already require universal vote by mail, while ten 
states offer permanent absentee voting. S. 1383 also would 
require Americans to have to request a mail ballot every 
single time they want to vote by mail — superseding these 
states’ laws. 

Additionally, the House introduced the Make Elections 
Great Again (MEGA) Act, H.R. 4700, which also calls for elec-
tion reforms at the federal level. The bill calls to ban universal 
vote by mail and ranked choice voting; prohibits ballots from 
being counted after the close of polls; and makes it easier to 
purge voter rolls. 

As a reminder, the Constitution gives power to states’ 
legislatures to determine how elections are conducted. This 
provides a needed check and balance over federal influence 
on elections.

When these bills were introduced, sponsors often cited the 
need to curb voter fraud. However, there is no evidence of over-
whelming voter fraud that would actually impact the outcome 
of elections. The Heritage Foundation issued reports on voter 
fraud and found that during the 2024 elections, there were 
only forty-three cases of voter fraud that led to criminal con-
viction throughout the country. In 2020, there were thirty-one. 
Voter fraud is the intentional misuse of the electoral process 
to alter the outcome of elections. Most incidents the Heritage 

Foundation cited were more due to voter registration errors or 
an individual not knowing they are ineligible to vote. 

Allegations of voter fraud instill doubt in the safety of 
elections and undermine voter confidence. Continual talk of 
illegitimate election results can turn voters away from polls, 
weakening the democratic process. 

The National Postal Mail Handlers Union is keenly aware 
of the safety of elections, especially vote by mail. Vote by 
mail has repeatedly shown to be an effective way to partake 
in democracy. In the past three federal elections, a com-
bined 288.4 million ballots were processed by the United 
States Postal Service. USPS conducts extraordinary measures 
during elections, prioritizing ballots, complying with local 
election laws, and delivering ballots to and from voters and 
elections boards on an average of three to five days.

These bills do nothing to protect elections, and NPMHU 
will continue to speak out against them. 

LEGISLATIVE AND POLITICAL REPORT

The National Postal Mail Handlers Union is keenly 
aware of the safety of elections, especially vote by 
mail. Vote by mail has repeatedly shown to be  
an effective way to partake in democracy. 

10 | National Postal Mail Handlers Union

94772_NPMHU_Magzine_Spring_2026.indd   1094772_NPMHU_Magzine_Spring_2026.indd   10 3/11/26   5:10 PM3/11/26   5:10 PM



The Mail Handler • Spring 2026 | 11

YOU TOO CAN BECOME AN NPMHU POLITICAL ACTIVIST
There is a quick way for Mail Handlers to contribute to the NPMHU PAC. Simply call in to the PostalEASE system, or visit the 
PostalEASE option on the web at www.liteblue.usps.gov. Follow the instructions printed on pages 12 and 13 of this magazine. Your 
PAC contribution will be made directly from your bi-weekly postal payroll. You also have the option of sending in a personal 
check or authorizing a credit card contribution. Your contributions will also be entered in to the incentive award program that 
entitles you to an award based on your contribution level. There are six distinct PAC membership levels and awards. Awards are 
distributed based on membership level and will be mailed after the end of the year; awards will vary year to year. 

2026 PAC INCENTIVE AWARDS
LEVEL	 DONATION	 AWARD
Member	 $26 ($1 per pay period)	 PAC Pin
Sponsor	 $52 ($2 per pay period)	 PAC Tumblers
Activist	 $100	 PAC Polo
Leader	 $250	 PAC Party Jug
Ambassador	 $500	 PAC Tote Bag and Beach Towel
Super Ambassador	 $1o00	 All Incentive Gifts

2026 PAC
INCENTIVE AWARDS

CLIENT: NPMHU PAC 2026

DATE: 01/08/26

SUBJECT: Polo

CLIENT: NPMHU PAC 2026

DATE: 01/08/26

SUBJECT: Pin

CLIENT: NPMHU PAC 2026

DATE: 01/08/26

SUBJECT: Tumbler

CLIENT: NPMHU PAC 2026

DATE: 01/08/26

SUBJECT: Party jug

CLIENT: NPMHU PAC 2026

DATE: 01/08/26

SUBJECT: Tumbler

CLIENT: NPMHU PAC 2026

DATE: 01/08/26

SUBJECT: Tote bag
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YOUR CONTRIBUTION HELPS PRESERVE POSTAL JOBS
This is to certify that I, _________________________________________________________, have voluntarily 
contributed the amount listed below, to the NPMHU PAC. I understand that this voluntary contribu-
tion is not a condition of membership in the union; I have the right to refuse to contribute without any 
reprisal; if specific contribution amounts are mentioned they are merely suggestions and I am free to 
contribute more or less; the Union will not favor or disadvantage me because of the amount of my con-
tribution or my decision not to contribute; NPMHU PAC will use the money it receives to make Political 
expenditures and contributions in connection with federal elections; and only U.S. Citizens and lawful 
permanent U.S. residents are eligible to contribute.

PAC CONTRIBUTION BY PERSONAL CHECK, MONEY ORDER, OR CREDIT CARD:
You can contribute directly to the Mail Handlers PAC by filling out the following information and mailing it to:

Mail Handler PAC 
P.O. Box 65171 

Washington DC 20035

Please enclose your check or money order, or provide authorization to charge your credit card.

(Cut here and return to NPMHU PAC)

Address______________________________________________________________________ Local��������������������
Employer (if other than USPS)_____________________________  Job Title�������������������������������������
Contribution Amount: (Please check one):

  $26 (Member)	   $52 (Sponsor)	   $100 (Activist)	   $250 (Leader)	   $500 (Ambassador)
  $1000 (Super Ambassador)______________________________   Other�������������������������������������

Please enclose your check or money order, or authorization to charge your credit card. 
  VISA	   MASTERCARD	 Acct.#____________________        CVV# �����������

Signature________________________________________________ Expiration Date�������������������������������

Contributions to the NPMHU PAC are not deductible as charitable contributions for federal income purposes.	

NOTICE CONCERNING CONTRIBUTIONS:
Contributions to the Mail Handlers PAC are not deductible as charitable contributions for 
purposes of federal income taxes. In addition, federal law requires that the Mail Handlers PAC 
report to the Federal Election Commission the name, mailing address, occupation, and name 
of employer for each individual whose contributions in any calendar year total in excess of 
$200. Please also note that the Mail Handlers PAC has political purposes, and that all mem-
bers have the right to refuse to contribute, and the right to revoke their authorization for any 
continuing contributions, without any reprisal.
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You also can make your PAC contribution by bi-weekly salary 
allotment through PostalEASE (access by phone or on the web):

PostalEASE by TELEPHONE:

1.	 Dial 1-877-4PS-EASE—(877-477-3273) and follow  
the prompt for the Employee Services Main Menu.

2.	 When prompted, press #1 for PostalEASE

3.	 When prompted, enter your eight-digit USPS employee  
identification number.

4.	 When prompted again, enter your USPS PIN number.  
(This is the same as the PIN number you use  
for telephone bidding and/or other payroll allotments.)

5.	 When prompted, choose option #2 (to select payroll allotments)

6.	 Then choose option #1 (to select allotments)

7.	 When prompted, press #2 to continue 

8.	 When prompted, press #3 to add the allotment

9.	 When prompted for the routing number, enter 054001220

10.	 When prompted for the account number, enter the following:  
11260001 __ __ __—__ __—__ __ __ __ (the last nine digits of your 
account number is your social security number—this information will 
allow us to identify you as the PAC contributor).

11.	 Press #1 if correct

12.	 When prompted, press #1 for “checking”

13.	 When prompted, input the bi-weekly dollar amount  
of your PAC allotment.

14.	 Press #1 if correct

15.	 When prompted, press #1 to process

16.	 You will be provided a confirmation number as well  
as the start date for the salary allotment. 

17.	 For your records: 
· Record the confirmation number 
· Record the start date of the salary allotment

18.	 Press #1 to repeat, or press #9 to end call

PostalEASE on the WEB:
To initiate your bi-weekly PAC 
contribution on the web, simply go 
to www.liteblue.usps.gov

1.	 Enter your eight-digit USPS 
Employee ID Number and your 
USPS PIN

2.	 Follow the link to PostalEASE—
you will again be asked to enter 
your Employee ID Number and 
USPS PIN

3.	 Follow the link for  
PAYROLL – Allotments/NTB

4.	 Continue to the  
ALLOTMENTS section

5.	 Your ROUTING TRANSIT 
NUMBER is: 054001220

6.	 Your ACCOUNT # will be: 
11260001 __ __ __—__ __ 
—__ __ __ __ (the last  
nine digits of your account 
number is your social security 
number—this information will 
allow us to identify you as the 
PAC contributor).

7.	 For ACCOUNT TYPE— 
please select “CHECKING”

8.	 When prompted, please input 
the AMOUNT that you would 
like to contribute to the PAC 
each pay period.

9.	 To process your PAC allotment, 
you will need to select the 
VALIDATE button, and to 
finalize the transaction, please 
select SUBMIT. Be sure to print 
out a copy of the confirmation 
page for your records.
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NPMHU PAC
2025 CONTRIBUTORS

The National Postal Mail Handlers Union Political Action Committee 
(NPMHU PAC) contributes to campaigns of candidates for and 
incumbents of Congress who repeatedly demonstrate “concern for 
working people and for [the] aims and objectives of the NPMHU and 
the entire trade union movement.” 

300 Phillip Hester

301 Phillip Alvarado

301 Jason Demonico

301 Diane Libby

301 Patrick O’Rourke

301 Daniel St. Marie

301 Sean Sweeney

302 Anthony Coleman

303 Gary Doss

303 Eric Schneider

306 June Harris

307 Derek Douglass

308 John Gibson

308 Michael Rembelinsky

309 Lisa Pruchnicki

310 Chawanda Parson

311 Shirley Mackey

311 Roxie Olds Pride

311 Paul Pineda

313 Juan Lanza-Pomales

316 Don Sneesby

318 Nicholas Mosezar

321 Jeffrey Morgan

321 Richard Ruiz

322 Kelly Dickey

322 Donna Truschel

323 Jeff Larsen

324 Carmalita Mecaskey

329 John Macon

Nat’l Staff Paul Hogrogian

Nat’l Staff Kevin Tabarus

Nat’l Staff Andy Badilishamwalimu

Nat’l Staff Patrick Donovan

Nat’l Staff Katie Maddocks

Nat’l Staff Max Rehbein

Nat’l Staff Thomas Ruther

PA C  C O N T R I B U T I O N S  F O R  2 0 2 5
MEMBERSHIP LEVEL: SUPER AMBASSADOR (contributed at least $1000 last year)

The PAC is non-partisan in its operations, and, by federal law, is 

financed completely through voluntary contributions from members 

and groups who subscribe to the objectives of the Mail Handlers 

PAC. Your Union needs your active involvement in contributing to 

the Political Action Committee to assist candidates who will work 

to protect the wages and benefits of all Mail Handlers. Our PAC 

membership is small but growing larger. Below is a list of the 2025 

contributors to the NPMHU Political Action Committee. It is an 

honor roll of members who have contributed to the growing political 

power of your Union.
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MEMBERSHIP LEVEL: LEADER (contributed at least $250 last year)

MEMBERSHIP LEVEL: ACTIVIST (contributed at least $100 last year)

297 Michael Caird

297 Kimberly Walker

299 Tanya Arcangel

300 Raymond Bermudez

300 Richard Couvertier

300 Irene Delgado

300 Tanya Elder

300 Joseph Palau

300 Shirley Ramos

300 Thomas Russo

300 Malik Sheppard

301 Michael Bisono

301 Ralph Capaldi

301 Brian Carl

301 Scott Curtis

301 Thomas Dunn

301 Earl Kimball

301 Charles Masterson

301 Michael Guilfoyle

301 Christin Wilson

302 Shawn Dalton

304 David Dowell

305 Michael Perry

305 Shavonnie Zimmerman

306 Mark Blough

306 Carmela Catchings-Tyler

306 Manuel Lazu

308 Ritchie Dockery

308 Robert Glycenfer

308 Christopher Lee

308 Michael Mohan

308 Joseph Zelenenki

309 Rebecca Bicksler

309 Timothy Morath

309 Alois Raclawski

312 Troy Davis

313 Juan Morales

313 Idelfonso Rivera

316 Gary Kalich

316 Gregory McGovern

316 Deborah Retter

316 Mark Sagatu

317 Ronnie Sanders

318 Wayne Campbell

318 Shawndala Jones

320 Darren Dankert

321 Roberto Hernandez

321 Michael Hora

321 Zack Mischo

322 Kamayu Collins

323 Dean Abatte

323 Tina Freeman

323 Dustin Hackey

325 Dwayne Williams

329 Woodrow Douglas

332 James Smith

332 Matthew Stevens

333 Barry Adair

333 Mike Ballard

333 Wayne Burch

333 Susan Cowman

333 Bernal Gutierrez

333 Frankie Micile

333 Jeffrey Mount

334 Anthony Shell

Nat’l Staff Noah Giebel

297 Pamela Grant

297 William Staab

299 Keala Parker

300 Mark Chandler

300 Charles Price

300 Stephen Rodriquez

300 Antonio Sanchez

300 Sharon Scott

300 Trevor Stuart

301 Derek Bruce

301 Mark Elia

301 William Flynn

301 Shawn Holt

301 Thomas Kondroski

301 Robert Losi

301 Timothy Sullivan

301 Keith Vincent

302 Ruben Martin

303 Terrie Collins

303 Paul Costello

303 Daniel Ortega

303 Kenneth Smith

304 Clarence Phelps

305 David Cocke

305 Danny Mangan

305 Joseph Page Jr.

305 Byron Scott

305 Maurice Wallace

306 Evamarie Acox-Bouie

306 Gerald Banks

306 Steven Barber

306 Brian Bragg

306 Robert Howze

306 Jeanine Hutcherson

306 Sharifa Knowles

306 Joseph Sell

306 Maurice Stecklein

307 Jim Haggarty

307 Billy Harris

307 Marlon Harris

307 Terran Miller

307 Ursula Patterson

308 Nicholas Campellone

308 Brian Clark

308 Sean Craig

308 Ottina Fallz

308 Kris Keehn

308 Ken Koscinski

308 Shelby Root

308 Raymond Rosenberger

308 Ronald Sweetman

308 Mildred Wagner

309 Howard Fagan-Solis

309 Brandon Gleason

309 Raymond Morrison

310 Antonio Smith

311 Byron Bennett

311 Shelley Dennis

311 Lelo Simmons

311 Jeremy Williams

297 Bridget Williams

299 Davelyn Okamoto

300 Marie Chery

300 Latina Crenshaw

300 Wilfredo Delgado

300 Tracey Guzman

300 Yvette Johnson

300 Lucy Lombardo

300 James Smith

301 John Bessette

301 Todd Bjunes

301 Robert Burke

301 Linda Ellerbe

301 John Hegarty

301 Rene Morissette

301 Martin Paredes

301 Charles Pierce

301 Joseph Robinson

301 Scott Surette

303 Denise Brown

304 Gregory Hill

304 Conswela McLemore

304 Gloria Ward

306 Wayne Hopkins

306 Marlon Johnson

306 Manuella Morris

306 Gregory Newsome

309 Joyce Miskell

310 Reginald Chambers

310 Charles Franklin

310 Lisa Greer

310 Nolan McClendon

311 Patricia Johnson

315 Jerry Alexander

316 Michael Fregon

316 Steven Kim

316 Timothy Kovac

316 Courtney Retter

318 Beverly Pitts

318 Lawrence Sapp

318 Thomas Sheldon

320 Shawn Garey

320 Bernie Gonzalez

320 Felipe Ruiz

320 Simon Spotts

321 Robert Koryto

321 Richard Lairscey

321 Michael Ruiz

321 Samuel Tweneboa-Koduah

323 Brock Engstrom

323 Jarred Hoover

323 Aaron Kobes

329 Samuel Hudson

329 Julius Takacs

331 Michael Foster

332 Edvina Tesch

333 Craig Bindrum

333 Monica Marshall

334 Sheldon Adams

334 Alexander Adams

Nat’l Staff Nina Gallauresi

Nat’l Staff Teresa Harmon

Nat’l Staff Eugene Horton

Nat’l Staff Nickolas Lehto

Nat’l Staff Eileen Mills

Nat’l Staff Neil Ryan

MEMBERSHIP LEVEL: AMBASSADOR (contributed at least $500 last year)
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MEMBERSHIP LEVEL: ACTIVIST (contributed at least $100 last year) continued

313 Maurice Torres

315 Kevin Parsons

316 Shaun Bezella

316 Alan Brashear

316 Sean Fryer

316 Richard Neal

316 Gene Rezac

316 Salvatore Schillaci

317 Rodney Tyus

318 Jorge Ortiz

318 Chris Strang

320 Arturo Aguilar

320 Theresa Corcoran

321 Louis Crew

321 John Martinez

321 Tony Wilson

321 Joel Wolter

322 Linda DeHaven

323 Brian Blatchford

327 Larry Burk

327 Brock Isakson

327 Derek Mullenberg

328 Larry Karsten

328 Todd Larson

330 John Regis

332 Rebecca Adcox-Franklin

332 Paul Oblad

332 Jaxon White

333 Harvey Blackman

333 Bryant Blackman

333 Thomas Blair

333 Denise Brown

333 Robert Connair

333 Dave Current

333 Deborah Hall

333 Kyle Hanks

333 John Haus

333 James Heath

333 Stephan Hopkins

333 Larry Humeston

333 Dennis Irvin

333 Lee Kessler

333 Danelle Krull

333 David Parrish

333 Larry Rose

333 Jeffrey Smith

333 Brian Tallman

333 Richard White

333 David Williams

333 Stephanie Yang

MEMBERSHIP LEVEL: SPONSOR (contributed at least $52 last year)

297 Cecil Brown

300 Alejiah Durham

300 Steve Morrow

300 Alberta Prieto

300 Damon Washington

301 George Buckley

301 Reynaldo Figueroa

301 Michael Normandin

302 Dorothy Henderson

303 Maura Pettit

303 Robert Rodriguez

303 Thomas Sansevere

305 Marcus Anderson

305 Timothy Powers

306 Jeff Bridges

306 Michael Schultz

306 Geiselle Williams

308 Jeanne Gladilina

308 Steven Harvey

308 Pearl Ruffin

308 Richard Vennera

309 Daniel Cornish

309 Daniel De Rouville

309 Tanya DeRouville

309 Douglas Heyden

309 James Jacobson, Jr.

309 Kimberly Leich

309 Michael Knapik

310 Gary Reid

311 Jennifer Price

311 Dawn Richard

313 Fredis Maldonado

313 Xara Rivera

313 Carlos Zeno

317 Carlas Hunt

317 Robert Richburg

318 Rick Frantz

318 Ron Nordyke

318 Andrew Robertson

320 Cesar Polanco

321 Daniel Elliot

321 Eric Reen

321 Cicero Untalan

322 William Best

322 JW Harker

323 Matt Lopez

323 Patricia O’Brien

323 Shane Ryden

325 Tarus Esco-Cole

329 Charles Hill

331 Dave Wisneski

334 Kent Holliday

Nat’l Staff Clare Hurley

297 Shane Gagnebin

300 Peter Bilotta

300 Andrew Curiale

300 Peter Letizia

300 Richard Lutz

300 Alan Sacks

300 Charles Valentine

301 Nicholas Bessette

301 Robert Goggin

301 Todd Johnson

301 Steven Punzo

301 Stephen Zaccaro

302 Michael Sanchez

302 Brian Sheehan

302 Paula Ward

303 Van Cunningham

303 Kathleen McNeil

303 Ray Paniagua

303 Juan Torres

304 James Clark

304 Thomas Davis

305 Cynthia Brown

305 James Cox

305 Lori Freeman

305 Jakeisha Parker

307 Megan Temple-Duncan

308 Brian Carson

309 Paul Forshey

309 William Goeseke

309 Ronald Heiss

309 Shelby Kessler

310 William Hopkins

311 Frank La

312 Troy Gallet

312 Kevin Perry

314 Latonia Johnson

316 Eric Snyder

317 Charles Harris

318 Daniel Diaz

318 Robin Person

321 Patrick Bond

321 Richard Eckhart

322 Darlene Kaleugher

323 Jonta McPherson

323 Anab Mohamed

323 Nicholas Tanberg

323 Jordan Yaritz

329 Cox Lydon

330 Bob Griffith

332 Steven Jensen

333 Marvin Bennett

333 Angela Marshall

334 Michael Howell

MEMBERSHIP LEVEL: MEMBER (contributed at least $26 last year)
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B eginning January 1, 2026, the Postal Service has 
transitioned to an Online Retirement Application 
submission process, also known as ORA. This change 

is due to the Office of Personnel Management (OPM), the gov-
ernment agency that administers the Civil Service Retirement 
System (CSRS) and the Federal Employees Retirement System 
(FERS), mandate that all new retirement applications must 
now be submitted electronically. 

ORA is a secure, fully digital system that is administered by 
OPM. The ORA platform will replace the paper-based applica-
tion process for all USPS and Federal employees’ retirement 
requests. OPM created the system using more modern prac-
tical tools that will improve accuracy, save time, and make an 
easier experience for applicants, HR specialists, and payroll 
when processing the retirement application. OPM describes 
the ORA system as having the following:

•	Pre-filled applications with OPM data: 
	 key records such as service history, high-3 

salary, and sick leave balances are already 
included, reducing manual entry.

•	Real-time annuity estimate:
	 projected annuity updates can be seen 

instantly as benefit elections are made.

•	Digital uploads: 
	 applicants will be able to attach supporting 

documents such as a marriage certificate 
or a DD 214 directly to your package.

•	Status tracker and dashboard: 
	 applicants will be able to track their progress, 

see what is completed, and know what still 
needs  attention using the dashboard.

•	Seamless collaboration:
	  applicant, HR, and payroll will share the 

same view of the application, reducing 
errors and improving coordination.

•	Final readiness check: 
	 built-in-tools will confirm applications are 

complete, reducing rework, and helping retirees 
receive their annuity payments more quickly.

Effective January 1, 2026, all newly received optional (reg-
ular / immediate) retirement applications will be processed 
through this Online Retirement Application (ORA) platform. 
Optional retirement applications that were submitted prior 
to Jan. 1, 2026, regardless of the effective retirement date, will 
continue to be processed using the paper-based process and 
do not need to be resubmitted. 

WHEN YOU ARE READY TO START THE 
RETIREMENT PROCESS

•	Contact HRSSC at 877-477-3272, Option 5 or log into 
the eRetire app through LiteBlue at liteblue.usps.gov.

•	You will need to provide a valid personal email 
address to start your application in the ORA system. 

•	HRSSC will create your account and 
confirm your retirement eligibility.

•	Once your eligibility is confirmed, you will receive 
an email from DoNotReply@retire.opm.gov with 
instructions for completing the online application 
and providing any required documentation. 

•	You will also need to create a valid login.
gov account to access the ORA system 
if you do not already have one.

•	When you log in, you will see that much of your 
information is already prepopulated. You need to 
review this information carefully before continuing 
with your elections for health insurance, life 
insurance, etc and completing your application.

For more information on this process, you can go to the 
MyHR website and select “Planning for Retirement” from the 
“Retirement” drop down menu. Information about weekly 
retirement seminars is also available on this page

The Postal Service has stated that they will be provided a 
Frequently Asked Questions and additional information in 
the coming weeks on this process that they will be sharing as 
it becomes available.

If you have any additional questions, you can email them 
to retirementbenefits@usps.gov

NEW ONLINE RETIREMENT PROCESS
Teresa Harmon, Manager, CAD

CONTRACT ADMINISTRATION DEPARTMENT REPORT
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I f your answer is “No”, give one a shot! Maybe the ques-
tion should really be, “Why haven’t you attended a 
Branch Meeting?”

Typical Branch Meetings consist of your Local Union 
Officers (President, Vice President, 
Treasurer, Recording Secretary, and 
State Executive Board Member) in 
attendance as well as your Branch 
President and Stewards. From there, 
meeting attendance varies depending 
on the Branch. You might expect a larger 
Branch to have better attendance but 
that is not always the case. I’ve seen 
smaller branches with better attendance 
numbers than a much bigger Branch. 
Don’t get me wrong, it’s not a com-
petition, but why is there such a big 
discrepancy when these meetings dis-
cuss issues important to our livelihood.

Union Meetings serve as the dem-
ocratic foundation where members 
discuss workplace issues, strategize on actions to be taken, 
and foster solidarity among members. Information can be 
disseminated about ongoing negotiations and workplace 
changes, while ensuring that the Union’s direction reflects 
the collective voice of its membership.

Union Meetings began in the early 19th Century as 
workers sought to address poor working conditions and 
low wages. The meetings were often informal and focused 
on collective action, such as strikes and protests. By the 

mid-19th Century, as labor unions became more organized, 
formal meetings were established to discuss strategies, 
grievances, and collective bargaining efforts. The National 
Labor Relations Act (NLRA) of 1935 significantly influenced 

union meetings by legally protecting workers rights to orga-
nize and meet. This legislation encouraged more formalized 
and frequent meetings to discuss labor rights and negotiate 
with employers.

ARTICLE VII OF THE NPMHU UNIFORM LOCAL 
UNION CONSTITUTION COVERS MEETINGS:

•	Section 1. The Branch President of each branch, 
subject to the approval of the Local President, shall 

BROTHERS & SISTERS, HAVE YOU 
ATTENDED A BRANCH MEETING?
DANIEL ST. MARIE, NORTHEASTERN REGION VICE PRESIDENT, 
LOCAL 301 PRESIDENT

Union Meetings serve as the democratic foundation 
where members discuss workplace issues, strategize 
on actions to be taken, and foster solidarity among 
members. Information can be disseminated about 
ongoing negotiations and workplace changes, 
while ensuring that the Union’s direction reflects 
the collective voice of its membership.

18 | National Postal Mail Handlers Union
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schedule branch meetings. Regular members shall be 
provided with reasonable notice of such meetings.

•	Section 2. The order of business to be followed 
at meetings of this Local Union shall be 
determined by the Local Union President.

•	Section 3. Reasonable efforts shall be 
undertaken to accommodate both smokers 
and non-smokers during meetings.

•	Section 4. Members currently detailed to a 
supervisory or managerial position with the Postal 
Service (including any EAS position involved 
in discipline of employees or application of the 
National Agreement) or with the USPS Office of 
Inspector General or the Postal Inspection Service 
(or as a confidential informant), shall immediately 
be prohibited from attending any meetings of this 
Local Union to the extent that such meetings may 
discuss labor-management relations, terms or 
conditions of employment, or other matters related 
to the negotiation or administration of contracts 
and/or the filing or processing of grievances. 

WHAT DOES AN NPMHU BRANCH MEETING OFFER?

•	It’s an opportunity to meet and ask questions of 
your Local Union Officers and Branch Leadership.

•	It’s an opportunity to meet fellow 
Union Brothers & Sisters.

•	You can get an update on the financial 
condition of your Local.

•	You can get an update on NPMHU 
Contract Negotiations.

•	You can get an update on legislation 
affecting the USPS and its employees.

•	You can get an update on contract administration 
within the Local, including recent Local and National 
Arbitration Decisions that may have an effect on Mail 
Handlers, and grievance activity within your Branch.

•	You can get an update on safety 
issues in your Facility.

•	It’s an opportunity to review the minutes 
from the most recent Local Executive 
Board and/or Council Meeting.

•	You can voice your feelings/opinions on a 
particular supervisor, MDO, or Plant Manager 
or general issue without fear of retribution.

Branch Meeting notification is posted on the union boards 
in your facility. Branch Presidents try and pick the best day 
and time for optimum attendance. Location can be a union 
hall (LIUNA, IBEW, etc.), a hotel conference room, or a Tavern/
Restaurant. Our Southern Maine Branch is having an upcoming 
meeting at the Maine Military Museum. Some Branches offer 
coffee and doughnuts; at others you might get a slice of pizza.

Branch Meetings are for our Membership. They are an 
excellent in-person opportunity for the Union to communi-
cate with our Members and vice versa. Information can be 
shared that might otherwise not be able to go up on a bulletin 
board in your facility. 

Give One A Shot!!! 
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MARCH—WOMEN’S  
HISTORY MONTH
June Harris, Central Region Vice President,  
Local 306 President, Women’s Committee Chairperson

M arch is the month designated as “Women’s History 
Month”. In this month, women are recognized 
and highlighted for their numerous accomplish-

ments. As set by the National Women’s History Alliance, this 
year’s theme is “Leading the Change: Women Shaping a 
Sustainable Future”. This broad theme is intended to high-
light women who are redefining “sustainability” in every 
sector: financial, social justice, education, and environment.

It’s a call to recognize the women who aren’t just surviving 
the present but are designing the future. And I believe that 
this holds true to the 
women of our great 
Union. The National 
Postal Mail Handlers 
Union have women 
who have consistently 
fought to create fair 
economic and work-
places for women. 
The resilient and per-
sistent women of the 
NPMHU engage in protests, community services, volunteer 
work, and educational forums to help protect and enhance the 
lives of ALL women. I believe that these hard fighting women 
should be celebrated, and, therefore, I want to share a few 
of our stories. Since the inception of the NPMHU Women 
Committee in 2017, under the leadership of National President 
Paul Hogrogian, we have seen growth and advancement in 
the rights of our membership. We have been unrelenting in 
making sure expectant Mothers are given their lawful entitle-
ments regarding such things as lactation rooms for nursing 
Mothers proper accommodations for pregnant workers, and 
protections from sexual harassment and intimidation in the 
workplace. Although we still have work to be done, we cele-
brate our accomplishments. 

New York’s Local 300, the longest tenured Women’s Caucus 
of the NPMHU, is comprised of strong Unionists and fighters 
for our rights. Their quarterly newsletter, “Sister 2 Sister—A 
Feminine Touch to Progress”, highlights their willingness to 
fight and protect all workers. They educate our members on 
important issues including breast cancer awareness. 

Local 320 in Arizona is one of our most recently created 
Women’s Committees. Their Local logo is awesome. Local 
President Bernie Gonzales, Chairwoman Marcosa Vargas and 
the entire Committee team are off and running—educating, 
volunteering, and adding value to their communities. 

Another newly formed Women’s Committee based in Puerto 
Rico, Local 313, under the leadership of President Maurice 
Torres is on fire. The logo that they have was created by the 
daughter of Torres and displays important aspects of their 
heritage. The logo represents the strength, resilience, and cul-

tural identity of the 
women who are part 
of the National Postal 
Mail Handlers Union 
Women’s Committee 
in Puerto Rico. At 
the center stands a 
woman with her eyes 
gently closed, sym-
bolizing confidence, 
dignity, and trust. 

Her expression reflects the assurance that our rights are 
protected and that we stand united under strong union 
representation. Her hair incorporates the Puerto Rican flag, 
representing heritage, pride, and commitment to the island 
and its workforce. Behind her appears a machete, a powerful 
symbol of labor, resistance, and the historic struggle of Puerto 
Rican workers. It represents strength, perseverance, and the 
determination to defend workers’ rights and open pathways 
for future generations. The tropical flowers and green foliage 
reflect Puerto Rico’s natural beauty, cultural roots, and the 
resilience of Puerto Rican women. Encircling the design is 
a blue ring bearing the name National Postal Mail Handlers 
Union Women’s Committee, symbolizing unity, protection, 
and solidarity within the organization. This logo honors the 
women who serve, lead, and advocate with strength while 
proudly embracing their cultural identity. 

We celebrate ALL of the Women in the National Postal Mail 
Handlers Union. Each and every one of you play a significant 
role in our future. I thank those Locals who have or are creat-
ing Women Committees. Iron strengthens iron!

NPMHU WOMEN’S COMMITTEE 
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TENSION HEADACHES,  
MIGRAINES, AND MORE
Nina Gallauresi, Executive Director, MHBP

HEALTH PLAN REPORT

WHEN HEADACHES DISRUPT YOUR LIFE
Headaches come in many forms. Where you feel the pain, 
what other symptoms you have, and how long headaches 
last can vary. For many people, headaches are an occasional 
nuisance. For others, they can be chronic and disabling.

Some headaches can be prevented with small lifestyle 
changes. Drinking enough water, avoiding headache trig-
gers, managing stress, or improving sleep can sometimes 
be enough. Other headaches may require more intensive 
interventions.

NIH researchers are working to develop more options for 
people who aren’t helped by current treatments.

TYPES OF HEADACHES
There are many types of headaches. Understanding the type 
you’re having can help you find the right treatment.

The most common is called a tension-type headache. 
These are often triggered by stress, which causes muscles 
in the neck, face, scalp, and jaw to tighten. Lack of sleep, 
dehydration, and poor posture can also lead to a tension-type 
headache.

The pain from a tension-type headache is usually mild to 
moderate and can be felt on both sides of the head. Some 
people have chronic tension-type headaches. These happen 
frequently and can last for hours to days, or even constantly.

“We define chronic headache as having more than 15 head-
ache days per month. So, more days with headache than not,” 
says Dr. Michael Oshinsky, a pain expert at NIH.

Other common headaches are those caused by migraine. 
Migraine isn’t just a headache. It’s a complex brain condition. 
Migraine headaches often occur on one side of the head. But 
they can also be on both sides. Migraine attacks can include nau-
sea, vomiting, mood changes, extreme tiredness, and sensitivity 
to light, noise, and smells. Attacks can last for hours to days.

“Migraine is a disorder where the ‘volume knob’ of the ner-
vous system has been turned up,” explains Dr. K.C. Brennan, a 
migraine researcher at the University of Utah. “In people with 
chronic migraine, it stays turned up.”

There are many other types of headaches. One that causes 
extremely painful, sudden attacks is the cluster headache. 

These attacks can happen around the same time each day or 
every other day for several weeks.

Some people, such as combat veterans, live with post-trau-
matic headaches. These are headaches that linger after a 
traumatic brain injury or a concussion. They can last long 
after the injury is healed. Other, rarer types of headaches can 
be caused by nerve problems in the head area.

Headaches can also be caused by other health conditions. 
Brain injury, stroke, seizures, infections, high blood pressure, 
and other conditions can all lead to headaches. These are 
called secondary headaches.

If you have headaches that disrupt your daily life, talk 
with your doctor. They can help you find relief or refer you 
to a specialist.

Some headaches may indicate a dangerous medical prob-
lem that needs immediate medical attention. 

TRYING TREATMENTS
You can help take control of your headaches by keeping a 
headache diary. Track your symptoms, how often they hap-
pen, and what alleviates them.

“For at least a month, just note down when you have a 
headache, how you treated it, how long it lasted,” Oshinsky 
says. You can also include facts like foods or drinks consumed, 
sleep patterns, stress levels, and changes in daily routines. 
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This can help you identify what might have triggered the 
headaches so you can work to avoid them. Sharing your diary 
with your doctor can help them better understand the type of 
headaches you’re having and suggest a treatment plan.

Over-the-counter pain relievers can help some people with 
occasional headache pain. Others may need to try prescrip-
tion drugs.

But frequently taking painkillers for headaches may make 
things worse, Oshinsky explains. “If you use painkillers more 
than three or four times a week, once the drug is out of your 
system you can get a rebound headache,” he says.

People with frequent or chronic headaches can try preven-
tive treatments. These stop headaches from starting, rather 
than dulling the pain once they start. For example, a type 
of medication called CGRP drugs helps many people with 
migraine have fewer attacks.

But the available preventive treatments don’t work for 
everyone. Researchers are looking for other ways to stop 
headaches from forming.

Brennan’s team is studying a compound called glutamate. 
Glutamate is important for normal brain function and helps 
nerve cells communicate. But Brennan’s team has found that 
it may sometimes also play a role in triggering migraines.

“We need to figure out how this unusual glutamate activity 
works, in what brain cell type, and under what conditions, in 
order to develop a more tailored approach to migraine treat-
ment,” he says.

Other treatments for headaches don’t involve drugs at 
all. Some people get relief with a type of talk therapy called 
cognitive-behavioral therapy, or CBT. This includes learning 
coping strategies and ways to think differently about pain.

“There are changes in the brain after doing CBT, just like 
there are changes in the brain after using medications,” says 
Dr. Hadas Nahman-Averbuch, who studies migraine pain at 
Washington University in St. Louis. Other people find relief 
using mind-body techniques such as mindfulness practice or 
biofeedback, she adds.

SMALL HEADS, BIG ACHES
Headaches are common in kids, too. Often, headaches in chil-
dren and teens can be treated by drinking more water, having 
a healthier diet, getting enough activity, and solving sleep 
problems. Always talk to a doctor before giving headache 
medicines to a child.

Sometimes, it can be difficult to figure out what kind of 
pain a child is feeling. “A very young child with a migraine 
headache will often point to their stomach first and say, ‘my 
stomach hurts,’” Oshinsky says.

Migraine headaches often run in families. So parents who 
live with these headaches may want to be on the lookout for 
them in their kids, Oshinsky adds.

Puberty can trigger new or worsening migraine headaches 
in teens, especially girls, says Nahman-Averbuch. She and her 
team are studying how hormone changes may affect migraine 
pain. They want to develop tests to predict which teens at risk 
of migraine will develop headaches during puberty.

“If we can predict who will develop migraine, then maybe 
we can do something to prevent that from happening,” 
Nahman-Averbuch says.

Regardless of your age, it may take time to figure out the 
best treatment for your headache pain. Your health care team 
can help you find what works. “We have lots of tools at our 
disposal now,” Brennan says, “and we’re developing more.”

HEADACHE WARNING SIGNS
A headache can be a sign of another serious medical problem. 
Seek medical care as soon as possible for:

•	A sudden, severe headache, possibly with a stiff neck.

•	A severe headache with fever, nausea, or 
vomiting that’s not related to another illness.

•	A headache with confusion, weakness, 
double vision, or loss of consciousness.

•	A headache that gets worse over days or 
weeks, or changes in pattern or behavior.

•	A headache after a brain injury.

•	A headache with loss of sensation 
or weakness in a body part.

•	Two or more headaches a week.

•	A constant headache in someone who hasn’t 
had headaches before, especially over age 50.

•	Recurring headaches in children.

•	New headaches in someone with a 
history of cancer or HIV/AIDS.

ADDITIONAL MHBP RESOURCES TO ASSIST YOU
MHBP has resources to assist you and your family’s health! 
Whether headaches are caused by stress, brain conditions or other 
health conditions, MHBP can help connect you to a provider.

If you know the type of provider you would like to see, 
search for a provider using mhbppostal.com or call MHBP at 
833-497-2416. If you have a health concern or need advice on 
what to do and where to go, MHBP offers a 24/7 Nurse Line, 
call 800-556-1555. 

SOURCES: 

NATIONAL INSTITUTES OF HEALTH HTTPS://NEWSINHEALTH.NIH.GOV/ | MHBPPOSTAL.COM
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A s we enter the ninth month of negotiations for 
a successor contract to the 2022–2025 National 
Agreement, this Union, the smallest of the four 

Postal Unions (we don’t count NAPS as a union) contin-
ues to demand the contract we have earned and deserve. 
For those who have been 
around for a minute we have 
seen this negotiating merry 
go round many times. That 
cycle goes something like… 
American Postal Workers 
Union (APWU) settles 
and ratifies, or a contract 
is imposed on them by an 
arbitrator, then the National 
Association of Letter Carrier 
(NALC) gets something very 
close if not identical to what 
the APWU ends up with 
and then the National Rural 
Letter Carriers Association 
(The Rurals) gets an almost 
fairly similar wage and ben-
efit package after its all said 
in done. (I should note that the Rurals appear to be the least 
comparable to the other three National Unions). Then we 
come up to bat and start swinging. Yeah, yeah, you’ve heard 
and seen all this before, but there are nuances to this tedium 
Brothers and Sisters. There are variations to the three pil-
lars of the contact negotiating process. These pillars you 

know as Wages, Benefits, and Working conditions. For good 
reason most of us focus on wages and benefits as these 
are the economic cornerstones of any contract between 
the workers and the bosses. It’s pretty obviously about the 
money first of course and then comes the conditions of 

employment. Truth be told 
we’ll put up with a certain 
level of crap if the money 
is right. I fear this notion 
is lost on many in manage-
ment as the retention rates 
for new hires across all four 
unions leaves much to be 
desired. In any event, the 
nuances referenced almost 
always focus on the condi-
tions of employment and 
are generally non-economic. 
I say almost always as there 
are exceptions to this rule 
and we experienced a huge 
exception almost a decade 
and a half ago that has 
weighed and still weighs 

heavily on all subsequent rounds of bargaining. You know 
what it is—it is the divergent pay scales between the APWU 
and both the NALC and the National Postal Mail Handlers 
Union. That divergence is driven by the appropriately 
maligned proportional cost of living allowance. In 2011, the 
APWU agreed to eliminate five steps from the top of their 

THE FIGHT IN THE DOG
JOHN GIBSON, EASTERN REGION VICE PRESIDENT,  
LOCAL 308 PRESIDENT

There are variations to the three pillars 
of the contact negotiating process. 
These pillars you know as Wages, 
Benefits, and Working conditions. 

For good reason most of us focus on 
wages and benefits as these are the 

economic cornerstones of any contract 
between the workers and the bosses.
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pay scale for all new hires. Step K through O were eliminated. 
In exchange they retained the full cost of living allowance. 
This change was ratified by a majority of the rank and file of 
the APWU under then President Guffey on March 14th, 2011. 
We should also note that this is the same APWU rank and 
file who ratified a contract that introduced the non-career 
bargaining unit category of Postal Support Employee, the 
PSE. This new category of bargaining unit employee led to 
the creation of similar categories for the three other Unions. 
The MHA, the CCA, and the RCA are all the spawn of the 2011 
APWU deal with the Devil. The NALC was next on this merry 
go round and was not willing to sacrifice steps at the top of 
their pay scale and did not accept what the Postal Service was 
offering. On January 10th, 2013, Arbitrator Shyam Das ruled 
and “awarded” a proportional Cost of Living Allowance to the 
Letter Carriers. Roughly a month later Arbitrator Fishgold 
followed the lead of Arbitrator Das and shoved the same pro-
portional garbage on us. 

As a historical perspective, at the time of these seismic 
changes to the postal pay scales where one bargaining unit 
was willing to give up steps for a cost of living allowance and 
forever pitting one form of pay against the other, the cost 
of living allowance was a near de minimis increase in pay. 
The greater value at the time was of course retaining the 
top steps in the pay scale, providing not only a higher salary 
while employed but also providing for higher earnings for 
retirement purposes.   

However, since the ill-fated 2011 agreement between the 
America Postal Workers Union and the United States Postal 
Service, the Service has gifted back some of the steps the 

APWU willingly gave away all those years ago. This inequity 
in pay between the NPMHU and the APWU cannot stand 
Sisters and Brothers. Without a negotiated significant cor-
rection to this injustice, interest arbitration, in my view, is 
inevitable. I stand with our national leadership when they 
state their position in the most recent Contract Update 
and write, 

“While the NPMHU will continue to negotiate 
with the Postal Service, NPMHU leadership has 
been firm that if the Postal Service will not propose 
economic terms that achieve our objectives, there 
will be no agreement… 

As we have said throughout these negotiations, 
our preference is to negotiate an agreement with 
the Postal Service. If a negotiated agreement is 
not possible, the NPMHU is prepared to carry the 
fight through to arbitration to ensure that the next 
National Agreement achieves the fair wages and 
working conditions that all Mail Handlers deserve. 
We will accept nothing less.”

Agreeing to terms that do not meet these criteria quite 
frankly is not acceptable. While the outcome of interest arbi-
tration is never predictable, I am certain of the measure of 
the fight in the National Postal Mail Handlers Union, and I 
like those odds.

In Solidarity,
John Gibson
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I n 1912, the Mail Handler Craft originated as the National 
Association of Postal Mail Laborers of the United States, 
representing postal laborers, guards, and messengers, 

which coincidentally was founded in New Jersey, which is 
now a part of NPMHU Locals 300 & 308.

During this time period, we performed among other tasks, 
the back-breaking labor of loading & unloading trucks. We 
also worked on slides that contained heavy catalogs that 
were initially manufactured by retail & mail order giants 
Montgomery Ward & Co. (starting in 1872) and from Sears 
Roebuck and Co. and J.C. Penney Inc. (the Golden Rule Store). 

Over the years, our craft has transformed into the primary 
craft for operations of advanced sorting technology and for 
safer working conditions.

This transition to our great craft did not come easy. The 
necessity and raw ambition for increased Mail Handlers staff-
ing started with National and Local jurisdictional victories, 
sorting machine modifications and transitioning from manual 
keying and scheme knowledge distribution to new machin-
ery equipped with up to six (6) sided scanning technology. 

The upgrading to the MARS, PILS, the USS(XL) and other 
similar sorters has transitioned the Postal Service away from 
the primitive stages of large sorters such as the Battleship in 
Chicago, IL with its iron and steel structure selling for up to 
(1) million dollars. 

Other expansive Postal distribution centers in states 
touching the Arctic Ocean down to our favorite, Caribbean 
Sea location of Puerto Rico also contained tall metal struc-
tures modeled after Egyptian Pyramids with a crow’s nest for 
distribution and containerization. Overhead Singulators are 
also becoming extinct at BMCs, NDCs and STCs, along with 
NMO Machines with slides perched on wooden ‘Sawtooth’s’ 
for containerization. 

The PILS and the AFSM 100 with ATHS and AI have also 
sent the SPBSs, APBSs, FSM 881/1000s and standard FSM 
100s with no prepping stations, into a junkyard full of melted 
down rubble waiting for the next A.I. of, ‘who knows what!’

This modernization and changing of the old guard involve 
the strategic blend of retrofitting, component and software 
modernization benefiting more timely customer delivery, and 
the Postal Service’s foundation, the Mail Handlers Craft.

These transformative changes have evolved into the fol-
lowing machines where we are the primary craft for their 
operations, thus increasing our footprint into Postal Service 
facilities for years to come:

•	SDUS = Small Delivery Unit Sorter (the Baby ADUS)

•	SIPS = Single Induction Package Sorter

•	PILS = Parallel Induction Linear Sorter

•	USS = Universal Sorter System

•	CCS = Cascading Conveyor System

•	FRS = Flexible Rover Sorter

•	MARS = Matrix Regional Sorter

•	MIMS = MULTIPLE Induct Matrix Sorter

•	MEWS = Matrix East West Sorter

•	EPPS = Enhanced Packaged Processing Systems

•	HDUS = High Density Universal Sorter

•	HOPS = High Output Package Sorter

•	AMR = Automated Mobile Robot Flexible Tray Line

•	MSA = Sort to Monitor (STM) and Sort to Light (STL)

Within the Postal Network, approximately eighteen 
Regional Processing and Distribution Centers (RPDCs), 
including Regional Transfer Hubs (RTHs) exist. These distri-
bution centers and transfer hubs will handle large volumes 
of mail requiring the installation of several different pro-
cessing machines: not limited to the MARS, USS (XL), NMO 
Sorters. This also includes the PILS, which is exclusively 
staffed by Mail Handlers and has shown to be much more 
efficient than the APBS. 

CLIMBING THE SUMMIT INTO THE 
NEW AGE OF MAIL PROCESSING 
JOHN (JR) MACON, SOUTHERN REGION VICE PRESIDENT,  
LOCAL 329 PRESIDENT
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At RPDCs, High Speed Tray Sorters (HSTS) have also been 
transformed from being a one (1) induction station sorter into 
sorters with seven (7) or more induction stations for separat-
ing letters and flats onto 84 legs or more for containerization 
with a belt for recirculating unreadables. 

With the advent of these transformative processing 
machines, the Postal Service continues to install one or more 
of these machines into existing facilities or into new facilities 
based on the size of its encompassing area, its population and 
most importantly, the volume of mail to be processed.

These substantial changes in mail processing should result 
in increased Mail Handler staffing and require the LDRC and 
the RDRC if necessary to memorialize the Mail Handlers’ 
functions into the local inventories. Meetings of the NDRC 
and arbitration may also be required to determine mail han-
dler jurisdiction.

Within each processing region, Local Processing Centers 
(LPCs) will be located. Some LPCs were initially processing 
and distribution centers of various sizes. In other cases, 
the work and the existing machinery are moved into a new 
facility or new machinery will be installed such as the SDUS, 
ADUS, SIPS or the PILS. These changes require the convening 
of the LDRC.

Under Former Postmaster DeJoy’s 10-year Plan, numerous 
small Post Offices and Associate Offices (AOs) will continue 
to transition into Sorting and Delivery Centers (S&DCs), nor-
mally requiring the installation of an SDUS (a Baby ADUS), a 
RBUS, or a SIPS to process larger mail volume. 

Some of these S&DCs had not previously employed mail 
handlers, while some initially employed mail handlers, but 
they may have been excessed, and others have reduced 
mail handler staffing. In all scenarios involving operational 
changes, the Postal Service is required to notify the National 
and Local levels, including the RDRC and the LDRC, at least 
45 days prior to consolidated facilities occurring and prior to 
new work, new machinery or operational changes occurring. 

This is referred to as the Activation date. Within ninety days 
of the Activation Date, an Inventory should be completed.

The NPMHU LDRC member should then notify the Local 
Postal Official in Charge that due to new work, new machin-
ery, operational changes or the consolidation of a facility 
occurring, the member requests to observe all operations to 
determine if there are 4 or more hours of continuous mail 
handler work consisting of one or more work functions 
within the delivery center in one or more operations desig-
nated to the mail handler craft, in accordance with the CBA’s 
RI-399 Implementation Criteria.   

National Determinations and National Grievances have 
made it more than probable that mail handlers will be hired 
at SD&Cs and mail handler staffing will be increased at 
LPCs and other facilities where the task involve sweeping 
containers from machines, loading and unloading trucks and 
containers, transporting mail, operating motorized equip-
ment, spreading mail to letter carriers. Other duties include 
separating presort bundles, performing MTE and the prepa-
ration, separation and repairing of mail. 

When the NPMHU member does not agree with man-
agement’s determination/s, the member has 21 days to file 
dispute form/s to the LDRC by certified mail. After another 
meeting of the LDRC occurs and disputes cannot be settled, 
RDRC dispute form/s are then filed to the RDRC by certified 
mail. In addition, grievances for crossing craft under Article 
7.2 of the CBA should be filed.

In Summary: NPMHU LDRC requests and disputes should 
always seek to enforce our jurisdiction and be processed  
in accordance with the Update MOU of 6/26/2018 and the 
2/27/2024 SDC Taskforce talking points that were created by 
Local Presidents John Gibson, Kelly Dickey, Nick Mosezar 
and National CAD Representative Tom Ruther. Questions 
can also be directed to your Regional Director. This MOU and 
other RI-399 jurisdictional documents can also be reviewed 
under NPMHU’s Online MAILS Research Portal. 
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SORTING OUT A DIFFERENT TYPE OF 
CYBERCRIME: SOCIAL ENGINEERING
Over the course of a week the NPMHU National Office 
receives well over five thousand emails. Out of those five 
thousand roughly 33% of them are rejected for one reason 
or another. While malware and unsafe attachments account 
for some of the rejections, most rejections are due to some 
variation of phishing. We often get emails that read like the 
email below. 

While 98% of these emails are rejected by a cloud-based 
cybersecurity email management platform (Mimecast), there 
is a very small percentage that will make its way past these 
security measures. 

The emails that do make it past our guard are usually very 
sophisticated and specific in their construction, so much so 
that they fool advanced threat protection. The advancements 
in Social Engineering attacks have grown to the point that by 
using AI and other methods, conventional methods of email 
protection (a user’s knowledge) just don’t cut it anymore. But 
what happens when you don’t invest in training or tools to 
aid in the detection of a Social Engineering Attack, or any 
phishing attack for that matter? 

There’s a lifecycle to the Social Engineering Attack. It starts 
first with an INVESTIGATION to identify the target, gain 

background and information about the victim and then to 
develop the method to lodge the attack. Next is the HOOK. 
The attacker will engage the victim and do their research 
on how to engage the victim. Now the PLAY, the attacker 
will launch their attack normally with an email like the one 
above. The attacker will lean on the victim or victims’ heart 
strings (as seen in the email) or utilize the knowledge they 
gathered to lure the victim in. These emails often come with 
embedded clickable links that if clicked can lead to trouble 
such as financial loss, confidential information exposure, or 
disruption of services. Lastly the EXIT. The attacker will shut 
the attack down and cover their tracks leaving no trace of 
malware or information proving to their attack. These attacks 
aren’t always done by phishing email, they can be set by a 
phone call or text message also. 

NOAH L. GIEBEL 
MANAGER IT/ 

SPECIAL PROJECTS

Sheldon,

I am reaching out to you today to make a lasting impact on the lives of veterans and individuals experiencing 
homelessness. Your generous support will provide essential resources, whether it’s a warm meal, a safe place to stay, 
or vital medical care, to those who have given so much for our country and those who are struggling with life’s most 
basic needs.

Every donation, no matter how small, goes directly to those in need. Join us in showing our compassion and making 
a difference.

Together, we can give hope and help rebuild lives.

Donate today and be the change.

Paul V. Hogrogian 
National President 
National Postal Mail Handlers Union
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INVESTIGATION — HOOK — PLAY — EXIT
So how do we prevent and protect ourselves against these specific types of attacks. 

Here are a few tips and some things to remember:

1.	 Carefully read over emails rather than 
glazing over them. Take your time.

2.	 If you think the email is suspicious and recognize the 
sender, email them to prove the email is legitimate.

3.	 Do not click on links 

4.	 Be on the lookout for urgent threats or bad grammar

So finally, what’s your role in the world of cybersecurity both at home and on the worksite.  
This can be different for everyone but there are some important points listed in the graphic below that you can  

put in your back pocket to help you along the way. 
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MAIL HANDLERS
A C R O S S  T H E  C O U N T R Y
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LOCAL 299
Vice President Western Region 
Don Sneesby was on hand to 
deliver the Oath of Officers 
to the newly elected Officers 
of Local 299. Pictured (l-r): 
Local President Keala Parker, 
Recording-Secretary Maina 
Galeai, Treasurer Davey Okamoto, 
and State Executive Board 
Member Angel Lorenzo.
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LOCAL 298
National President Paul Hogrogian swore 
in the new officers at Local 298. Both 
National Secretary-Treasurer Kevin Tabarus 
and Vice President Central Region June 
Harris were also on hand for the event. 
Pictured (l-r) Vice President Central 
Region June Harris, National President Paul 
Hogrogian, Local 298 Vice President Kevin 
Ballew, Local 298 Recording-Secretary 
Rebecca Perkins, Local 298 SEBM Ada 
McCarty, Local 298 President Justin 
Kreikemeier, Local 298 Branch President 
Lincoln, NE Jeff Rigby and National 
Secretary-Treasurer Kevin Tabarus. 
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LOCAL 302
Attended the California Postal Coalition meeting. Pictured (l-r) Local 302 Vice President Fernando Matta, Local 302 Treasurer Shawn Dalton,  

Local 302 Legislative Coordinator Wazeer Livingston, National Legislative Director Katie Maddocks, Local 302 President Tony Coleman, Sacramento 
CS Carlos Guizar, CA State Executive Board Member Chrystal Wilson, and Recording Secretary Elizabeth Anderson. 

LOCAL 301
National President Paul Hogrogian administered the Oath of Officers 
to the newly elected Officers of Local 301. Also in attendance were 
National Secretary-Treasurer Kevin Tabarus, National President 
Emeritus John Hegarty, and Assistant to the National Officers Neil Ryan. 
Pictured: MA SEBM Bob Corridan, Branch President Nashua NH Mike 
Normandin, Branch President Springfield, MA Keith Malloy, Local 301 
Council Jocelyn Jones, Vice President Sean Sweeney, Branch President 
Bangor, ME Diane Libby, President Dan St. Marie, ME SEBM Josh 

Jacques, Branch President Scarborough, ME Matt Carroll, Recording 
Secretary/Branch President North Reading, MA Phill Alvarado, VT SEBM 
Matt Dieringer, Treasurer John Bessette, Branch President Brockton, 
MA Bruce Sheehan, Branch President Providence, RI Mike Bisono, 
CT SEBM Joe Robinson, Branch President Hartford, CT Todd Bjunes, 
Branch President Manchester, NH Scott Curtis, Branch President Boston, 
MA Jackie Morris, RI SEBM Pat O’Rourke, NH SEBM Paul Bureau, and 
National President Paul Hogrogian
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LOCAL 302
National President Paul Hogrogian administered the Oath of Officers 
to the newly elected Officers of Local 302. Also in attendance were 
National Secretary-Treasurer Kevin Tabarus and Vice President Western 
Region Don Sneesby. Pictured: (l-r) Front: Jennifer Escobar Reno BP, 
David Santos Fresno BP, Elizabeth Anderson Recording Secretary, 
Chrystal Wilson NDC BP & CA State Executive Board Member, and 
National President Paul Hogrogian. (L-r) Back: James Williams North 
Bay BP, Esteban Sanchez San Jose BP, Fernando Matta Vice President, 
Local President Tony Coleman, Shawn Dalton Sacramento BP & 
Treasurer, Western Region Vice President Don Sneesby, Ruben Martin 
Jr. SF BP, and National Secretary-Treasurer Kevin Tabarus.

LOCAL 304
Local 304 held their Installation of Officers ceremony. National President Paul 
Hogrogian, Vice President Central Region June Harris and Vice President 
Eastern Region John Gibson were on hand to swear in the newly elected 
officers. From left to right standing up first: John Gibson, Eastern Region 
Vice President, Mike Roberts, Columbus, OH Branch President, Janet Jones, 
Lexington, KY Branch President, Donald Stump, South Bend, IN Branch 
President, Tim Jordan, Cincinnati, OH MPO Branch President, Brittany 
Williams, Indianapolis, IN Branch President, Jeff Cosaro, Akron,OH Branch 
President, Jesseca Tursich, Toledo, OH Branch President, Tracy McCombs, 
Youngstown, OH Branch President, Cynthia Starks, Gary, IN Branch President, 

Phil Hubert, Mansfield, OH Branch President, Lee Branham, London, KY CAR, 
Tracy Moles, Muncie, IN Branch President, Dave Lucas, Canton, OH Branch 
President, Karen Knoerzer, Cincinnati,OH NDC Branch President, Jeramie 
Ott, Evansville, IN Branch President, Josh Lee, Kokomo, IN CAR, David 
Dowell, Louisville, KY Branch President, Paul Hogrogian, National President. 
L-R sitting, June Harris, Central Region Vice President, Otis Sturdivant, 
Cleveland, OH Branch President and Ohio State Rep., Darvis Wanton, Local 
304 Recording Secretary, Maria Campoli, Indiana State Rep., Gregory Hill, 
Local 304 President, Conswela McLemore, Local 304 Vice President, Larlita 
Lipscomb, Kentucky State Rep. and Gloria Ward, Local 304 Treasurer
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LOCAL 306
National President Paul Hogrogian, and National Secretary-Treasurer Kevin Tabarus were on hand to swear in the newly elected officers of Local 
306. Front row (l-r): Kevin Tabarus—National-Secretary Treasurer; June Harris—Local President & Vice President Central Region; Tanisha Ruth—
Treasurer; Leroy Davenport—Branch Pres Cardiss Collins P&DC; Kitwana Stewart—Recording Secretary; National President Paul Hogrogian; John 
Castagna—Wisconsin Board Rep.; Jacqueline Harris—Branch Pres. Madison P&DC; Manuella Morris—Branch Pres. Palatine P&DC; Kevin Dixon—

Branch Pres. Fox Valley P&DC.  Back row, (l-r): Gregory Newsome—Vice President; Manuel Lazu—Illinois State Board Rep.; Robert Howze—Branch 
Pres. South Suburban P&DC; Jovan Gorrell—Branch Pres. Chicago RPDC; Christopher Echols- Branch President Milwaukee P&DC; Walter White—

Branch Pres. Chicago IMSC; Harry Wright—Branch Pres. Springfield P&DC; Sheila Bogan—Branch Pres. Carol Stream P&DC.

LOCAL 310
Members of Local 310 attended 
a function with US Senator Jon 
Ossoff (D-GA). Pictured (l-r) 
Local 310 Recording-Secretary 
Marvin Parker, US Senator 
Jon Ossoff (D-GA), Local 
310 President Lisa Greer, and 
Local 310 Recording-Secretary 
Chawanda Parson. 

LOCAL 327
National Secretary-Treasurer 
Kevin Tabarus traveled to the 
state of Montana to swear in 
the new Officers of Local 327. 
Pictured (l-r) Local 327 SEBM 
Garrett Golubski, Local 327 
President Alexandria Golubski, 
Local 327 Recording-Secretary 
Misty Mullenberg, Local 327 
Treasurer Derek Mullenberg, 
Local 327 Vice President Sarah 
Moss, and National Secretary-
Treasurer Kevin Tabarus.
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LOCAL 333
Local 333 conducted their Installation Officers to kick off 2026. On hand for the installation of Officers were National President Paul 

Hogrogian, National Secretary-Treasurer Kevin Tabarus and Vice President Central Region June Harris. Pictured (l-r) National President 
Hogrogian delivering the Oath of Officers, Vice President Takiema Holiness, State Executive Board Member & Waterloo BP Bernal 

Gutierrez, Des Moines P&DC BP Maison Medina, Des Moines NDC BP Brent Wooley, Recording Secretary Patrick Holman, and Local 
President Monica Marshall.

LOCAL 328
National President Paul Hogrogian, National 
Secretary-Treasurer Kevin Tabarus and Vice 
President Central Region June Harris were all on 
hand to swear in the newly elected officers of Local 
328. Pictured (l-r) Vice President Central Region 
June Harris, National President Paul Hogrogian, 
Local 328 President Jennifer Lilley, Local 328 
Treasurer Chelsie Wilking, Local 328 Recording-
Secretary Merle Henry, Local 328 Vice President 
Jason Kotschegarow and National Secretary 
Treasurer Kevin Tabarus. 
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DENTAL AND VISION COVERAGE 
THAT MAKE LIFE BRIGHTER.

Please refer to the chart on MHBPPostal.com/dental-plan/ so you can review how the basic services are better the longer you are in the plan. MHBP Dental and Vision Plans are available to U.S. residents 
only. Dental and vision benefits are underwritten by First Health Life & Insurance Company. These benefits are neither offered nor guaranteed under contract with the PSHBP or FEDVIP, but are available to 
federal and postal service employees, retirees, and select members of the military and their covered family members as a voluntary offering. You cannot file a PSHBP disputed claim about them. 
You do not have to be enrolled in an MHBP medical plan to enroll in the MHBP Dental or Vision Plans. A single annual $52 MHBP associate membership fee makes all MHBP plans available to you. Before 
making a final decision, please read the official 2025 Plan Brochures. All benefits are subject to the definitions, limitations and exclusions set forth in the official 2025 Plan Brochure. For more information 
about MHBP plans, please refer to MHBPPostal.com                                                               
©2025 Aetna Inc. All rights reserved. Information is accurate as of the production date but may change.                                                                                                                                                                     
956060-01-02 (2/25)

Enrolling in the right dental  
and vision coverage makes 
life better.   
MHBP Dental and Vision plans 
make preventive care more  
affordable and straightforward 
for you and your family.  
To learn more, call us at  
1-800-254-0227 (TTY: 711)  
or visit MHBPPostal.com

SOME OF THE DENTAL AND VISION  
BENEFITS INCLUDE:

DENTAL PLAN: 
• Nearly 183,000 network locations 

• Coverage for a wide range of services — 
   from preventive care to crowns, bridges 
   and braces 

• Network Dental Benefits for Basic Services* 
   increase after 12 months of coverage

VISION PLAN: 
• Affordable monthly rates. Just $8.60 for 
   Self Only and $16.00 for Family coverage 

• Nearly 46,000 network-provider locations 

• Allowance for prescription frames or  
   contact lenses

* 
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