
 

 

Effective February 26, 2022 (Pay Period 06-2022), all career Mail Handler craft employees are scheduled to receive a cost-
of-living (COLA) adjustment as outlined in Article 9.3 of the 2019 National Agreement. This is the fifth of six possible COLA 
increases under the terms of the current agreement. This COLA increase is based on the upward change in the relevant 
Consumer Price Index (CPI) following release of the January 2022 Index, using the July 2019 CPI index as a base.  The 
resulting calculation provides an annual increase of $1,331 for all Steps in Table 1 and for Step P of Table 2. The remaining 
Steps in Table 2 will receive the proportional COLA increase percentages as outlined in Article 9.3 of the National 
Agreement.  

The addition of the Juneteenth National Independence Day will require a recalculation of part-time flexible employee’s 
regular straight time hourly rate consistent with Article 11.7. While the rates reflecting that recalculation is shown on the 
attached wage charts, the USPS has not finalized the date that the PTF’s new straight-time hourly rate will be in place. A 
retroactive adjustment will be processed at a date to be determined by the USPS. 

Lastly, a one-time retroactive collection of $2.00 reflecting the delayed bi-weekly dues increase of one dollar per Pay Period 
(for Pay Periods 25 and 26-2021) is scheduled to be withheld from regular members’ payroll during PP06-2022, reflected in 
paychecks issued on March 18, 2022. All affected Mail Handlers dues will then be reduced by two-dollars in the following 
Pay Period, currently scheduled for Pay Period 07-2022.   


